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PREAMBLE

WHEREAS all Surveyors in the Country have agreedctone together under one
professional umbrella organization for the welfare interests of its members, to maintain
high professional ethics among members, speak wrih voice on National issues, etc,
amongst other under-listed aims and objectives:

AND ALTHOUGH these may also be achieved $tate or Local basis, yet we agreed it
serves our best interest to have a National body:

AND WHEREAS we acknowledge that in such an orgaiona we need to administer our
affairs in an orderly, lawful and respectable manared in the spirit of discipline and
integrity which is the hallmark of professionalism;

WE THEREFORE in pursuance of these ideals, the gaerpf achieving the herein under
mentioned aims and objectives and for the welfaue @rofessional growth of all members,
on the principle of freedom of association andipestdo hereby make, enact and give
ourselves tthe following Constitution.

1.0 THE NAME
The name of the Professional Body shall be RKWEERIAN INSTITUTION OF
SURVEYORS (NIS).

1.1 LOCATION
It shall have its National Secretariat in the Faté&apital of Nigeria or any other
convenient location within the territory of Nigeria

1.2 BRANCHES
It shall have a Branch in ea@tate of the Federal Republic of Nigeria and the
Federal Capital Territory (FCT) of Nigeria as atemhpossible. NIS membership of
the State Branches and FCT shall derive from Nigbeship of the National Body.

1.3 SUB GROUPS
It shall also encourage the formation of such smngs (professional divisions) as
Resident Surveyors, Survey Lecturers, Survey Stsdand other Organizations
within the framework of the Nigerian Institution 8firveyors.

2.0 AIMS AND OBJECTIVES

The aims and the objectives of the Institution Ished -

(@) To generally represent the views of the Surveyingféd3sion in the Federal
Republic of Nigeria, to preserve and maintain ngsegrity and status, to
consider and deal with matters affecting professiamnterest of members of the
Institution.

(b)  To promote and encourage the training and retrgiofrSurveyors.

(c) To promote the improvement of survey techniquesoufin seminars,
workshops, symposia, publications and the MandaBanytinuing Professional
Development and Education of Surveyors generally.

(d) To set and maintain the highest standards of pswfeal conduct, ethics and
discipline among its members.




3.0

3.2

(e) To seek and protect the welfare and interests (botmomic and social) of
members of the Institution and to foster publierests in matters affecting the
practice of surveying.

() To seek and foster good relationship among membletke Institution and
members of other professional organizations ircthentry and aboard.

() To provide avenue for free exchange of ideas betwbe Institution and
similar organizations of this and other countries.

(h)  To serve and advise the Government on Legislatieeadl matters concerning
the practice of surveying in the country.

0] To cater for the special interests of Practitionérsademia. Survey Students
and other organizations under it.

MEMBERSHIP

Membership of the Institution shall comprise Cogier Non Corporate, Student,
Honorary, and Sustaining members as follows:

3.1

Corporate Membership

There shall be two grades of Corporate Memberstamaty: Fellows and
Members.

3.1.1 Fellows: -

Any Corporate Member who aspires to be a Fellotheflnstitution must:

0] Be fully interested and involved in the actieg of the Institution at
both the State Branch and National levels.

(ii) Be financially up to date at all times ensuringt thayments are made
as and at when they become due.

(i)  Be not less than 10 years standing as a corporateber with records
of noteworthy contributions to the progress, wat&als and aspiration
of the Institution and the Profession.

(iv)  In exceptional cases of outstanding merit, the 8adrFellows of the
Institution at its discretion may recommend anypooate member of
less than 10 years standing for elevation to Fellopystatus.

(V) Satisfy other conditions as specified by the Bdeoth time to time

(vi) A Fellow shall be entitled to the use of the deatgm FNIS (Fellow
of the Nigerian Institution of Surveyors) after thievestiture
ceremony.

3.1.2 Members
Any person who aspires to enroll as a Member dtalbne with at
least two years post SURCON Registration with &ctiwofessional
practice. He shall be entitled to the use of tesighation MNIS
(Member of the Nigerian Institution of Surveyors).

NON-CORPORATE MEMBERSHIP

There shall be eight grades of Non-corporate meshiy@r namely; Associates,

Affiliates, Probationers, Students, Affiliates, S&ising members, Honorary Fellows,
Technologists, and Assistant Technologists.

3.2.1 _Associates

Any person who desires to enroll as an Associad ave at least a first degree or
Professional Diploma in Surveying or its equivaleatognized by the Institution;

Such an Associate shall be entitled to the desmgm#&NIS (Associate of the Nigeria

Institution of Surveyors) after induction at A. K.



3.2.2 _Affiliates

This grade of membership shall be open to qualifie@ntists in areas cognate to
Surveying as well as persons with considerable kedge and/or experience in
Surveying or related profession, but who would notmally qualify for corporate
Membership of the Institution. Regulations on gtable qualifications into this
cadre of membership shall be made from time to tisnéhe Membership Committee,
subject to scrutiny and approval by the Councihey shall be entitled to use the
designation AFNIS (Affiliate of the Nigerian Insttion of Surveyors) after induction
at the AG.M

3.2.3 Probationers

0] Any person with B.Sc. or Professional Diploma surveying or its
equivalent approved by the Institution.

(i) Any person who has a degree in discipline cognatesurveying as
approved by the Institution with a continuous watkiexperience in a
recognized survey establishment.

3.2.4 _Technologists

Any person who desires to enroll as a Technolaiatl have: -
A HND in Surveying or its equivalent approved bye thnstitution. Such a
Technologist shall be entitled to the designatibhS after induction at the AGM.

3.2.5 _Assistant Technologists
Any person who desire to enroll as Assistant Telduist shall satisfy any of tthe
following conditions

(). Be a holder of ND in Surveying or its equivalentpegved by the
Institution.

(ii). Any person who has passed the Institution’s Exatina for
Technicians.

(iif). An advanced Certificate with at least 2 years arpee.

(iv). Any International Certificate holder in Surveyingthvat least three
years experience.

3.2.6 _Students
Student membership shall be open to any personisvparsuing full time course of
study in Surveying at any Institution whose curtcn is approved by the Council of

the Institution.

3.2.7 Honourary Fellows

(i) The Board of Fellows may exercise its disametito confer Honorary
Fellowship of the Institution on any eminent scasinin fields cognate to
surveying or any distinguished person who has hmmsidered as making
immense contributions to the Institution and thef€sion of Surveying.

(i)  Any person proposed for consideration shall be nated by at least five

financial Fellows in writing to the Board of Fellsywhich shall consider the



application/nomination at its regular meetings andy approve or reject
such application. Approval shall be by simple m&o The Board shall
make recommendations to Council for ratificationAt induction, the

Honorary Fellow shall enjoy such privileges as@wincil may from time to
time approve and shall be exempted from the paymkanrolment fees or
Annual subscription. The Board of Fellows and @wuncil shall fix the

total number of Honorary Fellows of the Institution

3.2.8 Sustaining Members

This category of membership applies to any corgooagjanization or person interested in or
who supports the objectives of the Institution@kivs:

0] advancing and demonstrating the public usefksneof Surveying,
Mapping and Geoinformatic Sciences in Nigeria.

(i) fostering co-operation between and promoting umiitgurpose and action
amongst Nigerian Surveying, Mapping and Geoinforecn@tganizations.

(i)  Representing and promoting Nigeria’s interest inv8ying, Mapping,
and Geoinformatic internationally.

(iv)  Furthering the professional development of its mersb

(V) Encouraging reseatddining and development in Surveying, Mapping
and Geoinformatics

3.2.9 Conditions For Sustaining Members
Sustaining members shall comply with guidelinebeéassued by the AGM from time
to time. Sustaining members cannot vote or bedvimieat Annual General Meetings.

3.3 PROCEDURE FOR ENROLMENT INTO MEMBERSHIP
Any person who desires to be admitted or elevattany grade of membership of the
Institution shall make a formal application to thmestitution though the Membership
Committee on the prescribed NIS form and shallestander what grade he seeks
admission or elevation as provided under theselesti Each application must be
supported by the endorsement of the applicatiomfand a recommendation of two
financial CORPORATE MEMBERS, and the written recoemdation from hisState
Branch or one nearest to the State of Residence of tpécapt where there is no
Branch at the applicantState

The Council may require any person seeking adnrissio pass such examination
(written or oral) as the Council may prescribe peafy. The Membership Committee
will make recommendations to Council. The Coun€igatisfied that the candidate is
not disqualified for any other reason, shall coesithe application and shall decide
whether the membership be granted. The Coundil Beainder no obligation to give

any reason or explanation for its decision on gpfieation for admission.

3.3.1 Certificate Of Membership

Every person who has been admitted/elevated as EéRdilow or elevated from
one grade to another shall be informed without yddig letter (form NIS. 2)
enclosing an acceptance form (NIS form 3). Thesqerelected or elevated shall
sign and return a form of acceptance to the Segr&aneral with the admission or



elevation fee and Annual subscription for the autrgear within two months after
the date of admission or elevation which othersisall become void.

3.3.2  Every Corporate member, Associate, Affiliatedechnologists, who has complied
with the procession of 3.3.1 above and made prgagments shall receive a
Membership certificate and use as appropriate hitename:

Fellow (FNIS)

Member (MNIS)

Associate (ANIS)

Affiliates (AFNIS)

Technologists (TNIS)
The certificate shall remain the property of thestibmtion and in the event of
separation from membership of the Institution otin by death, shall on request be
returned to the Institution.

3.3.3 _Regqister of Members

The Name and addressees of all members of theultsti shall be entered in a

Register to be kept at the office of the Secre@aeperal and every member shall from
time to time, notify the Secretariat of any chatigereof, and any other information

as may be necessary to up-date the Register.

3.3.4 _Suspension of membership

A member shall have his membership of the NIS sudpe by the Council if he is:

. In arrears of subscription and levies/dues forreodeof more than two years.
(ii). Found guilty by Institution’s Council or SURCON pfisconduct in the first
instance.

(ii).  Confirmed to be mentally unfit by competent medpaisonnel
(iv).  Suspended by SURCON from practice.

3.3.5 Termination of membership

A person shall summarily cease to be a member 8f Blibject to the approval of the AGM,
if:

(1) He had once been suspended and now found guilfyraiessional
misconduct of such a nature as may bring the utstit into disrepute,
or necessitates the cancellation of the registratiosuch member by
SURCON

(i) He is convicted by a court of law of criminal oféen and the
Institution deems it expedient to terminate his rnership.

(i)  His Registration as a Surveyor is cancelled by SORC

40 BOARD OF FELLOWS

4.1  There shall be a Board comprising all Fellofthe Institution. The President of the
Institution shall be the Chairman of the Board elléws.

4.2 The ' Vice Chairman, the™ Vice Chairman and any other officer of

the Board other than the Secretary shall be eleétadually by the Fellows among
themselves and shall not hold office for more tthaee years.

4.3  The Secretary General of the Institution sbalthe Secretary of the

Board. However, such an office shall not confey amembership rights unless the said
officer is a Fellow and therefore a member of tloaul in his own right.



4.4  The quorum of the Board shall be one-third of mersbip strength.
Fellows who have attained the age of 70 years riapé&Board meetings and other activities
at their convenience.

4.5 Functions of the Board of Fellows

Functions of the Board of Fellows shall include:

4.5.1 To serve as an advisory body to the Instituin all matters referred to it by
the Council of the Institution or any other mattiérsonsiders necessary.

4.5.2 To serve as the custodian and caretakereoinlage and traditions of the
Institution and the Profession.

4.5.3 To consider for approval or otherwise all leggpions for elevation to
Fellowship status, including Honorary Fellowship.

4.5.4 Decisions of the Boards of Fellows shall be commoait@d to the
Council for information and necessary action.

5.0 EXECUTIVE OFFICERS OF THE INSTITUTION
5.1 The Institution shall have the following officershav shall be financially up-
to-date members as defined in article 3.1. Thesiéeat, The Deputy
President (President Elect), Vice Presidents (Ngtional), Vice President
(National) and such other Officers as the Annuah&®al Meeting may from
time to time approve which shall include but notlingited to the Secretary-
General, Assistant Secretary-General, Treasurerpangial-Secretary,
Publicity Secretary, Internal Auditor and two exXiab members (Immediate
Past President and Immediate Past Secretary-Ggnéraése will constitute
the Executive Committee of the Institution.
5.1.1 _President
Any experienced Fellow of the Institution who hasrved as Deputy President
(President Elect) with continuous Council membegrsifiat least two years.

5.1.2 Deputy President
Any experienced Fellow who has held the post ofeMiresident of the Institution
with continues Council membership of at least twarg.

5.1.3 _Vice President (International and National)
Members who are eligible for election as Vice Rfest must be

Fellows of the Institution
Must have attended AGM'’s for the preceding fivergea
Must be seen to have participated in MCPD actisitie
Must be recommended by Hatate Branch and a Fellow
Must show evidence of active participation in thH&aies of the Institution
both atState and National levels.

5.1.4 _Secretary General

Members who are eligible must:

[ Have 5 years Corporate membership.
i 2 years continuous Council membership experience oequivalent
experience at the State Branch at the Executive lelk



i Be recommended by his State Branch.
iv  Have attended AGMs for the preceding 5 years.

5.1.5 Assistant Secretary — General

Members who are eligible must.

[ Have 3 years Corporate membership.

i 2 years continuous Council membership or equivalenexperience at the
State Branch at the Executive level.

i Be recommended by his State Branch.

iv. Have attended AGMs for the preceding 3 yrs.

5.1.6 Publicity Secretary

Members who are eligible must:

[ Have 3 years Corporate membership.

i 2 years continuous Council membership or equivalenexperience at the
State Branch at the Executive level.

i Be recommended by his State Branch..

iv  Have attended AGMs for the preceding 3yrs

5.1.7 Financial Secretary

Members who are eligible must:

[ Have 3 years Corporate membership.

i 2 years continuous Council membership or equivalenexperience at the
State Branch at the Executive level.

it Be recommended by his State Branch.

iv  Have attended AGMs for the preceding 3yrs.

5.1.8 _Treasurer
Members who are eligible must
[ Have 3 yrs Corporate membership.
i 2 yearscontinuous Council membership or equivalenexperience at the
State Branch at the Executive level.
i Be recommended by his State Branch.
iv  Have attended AGMs for the preceding 3yrs.

5.1.9 Internal Auditor

Members who are eligible must:

[ Have 3 yrs Corporate membership.
i 2 years continuous Council membership or equivalenexperience at the
State Branch at the Executive level.



5.2

5.2.5

5.2.6

5.2.7

5.2.7

i Be recommended by His State Branch.
iv  Have attended AGMs for the preceding 3yrs.

Election and Eligibility of Officers

5.2.1 Candidates wishing to stand for election shall ¢teva and financial
Corporate Members. No non-financial member shak wo be voted for at the
Annual General Meeting or any other meetings.

5.2.2 Officers shall be proposed and seconded in writbngan appropriate form
endorsed by the State Branch Chairman or a Vicsid&et where there is no
State Branch. Election of Officers shall be byreedallot at the Annual
General Meeting or at the Council meeting.

5.2.3 Financial Associates and corporate Members arékdigshall be eligible to
vote.

5.2.4 The Council shall appoint a Seven (7) member EtattGommittee which
shall represent each of the six geopolitical zoonésthe country. The
Committee will be responsible for the conduct dfeddctions to the Executive
Council.

[ The Chairman shall be a Fellow of the Institutaord shall be appointed
by Council.

i The Committee shall screen, arrange, and condectian into all
offices in accordance with the Rules and Regulatiaa approved by
Council.

i The Committee shall be Ad-Hoc in nature and any beanshall be re-
appointed by Council.

iv. Any Member of the Committee who desires to consselection into
the Executive Committee will be required to withadrais membership of
the Committee before the®lof January of the year of the election,
otherwise, he will stand disqualified even if heed®so later. He would
also cease to be a member of the Committee.

The Deputy President

I The Deputy President shall automatically becoineePresident at the
expiration of the term of the Incumbent President.

il. The Deputy President shall be elected by secrébtbatl the Annual General
Meeting (AGM) from among former Vice Presidentsta expiration of the
term of the Incumbent President.

The election of the Vice Presidents and otherceff of the Executive Committee

shall be by secret ballot at the Annual Generaktihg from among corporate

members whose subscriptions and dues are noteararr No officer shall hold the
same office for more than one term of two years.

Removal from Office

A President, Deputy President, any of the Vice iBezgs, and other elected officers

of the Executive can be removed from office on &waf no confidence by a two-

third majority of members at an AGM if the affectefficer has failed to perform or
was found guilty of misconduct, etc.

"Any member wishing to nominate a member or memfmerslection to

10



5.2.8

5.3

6.0

6.1

6.2

6.3

6.4

the Executive Committee shall notify the Secret@gneral on the prescribed form
duly signed by the nominees at least three momtims the date fixed for the AGM or
as the Rules and Regulations may specify.

Absent Corporate members shall be eligible to standlection provided
that they give in writing an indication of theirlimgness to serve if elected.

Tenure

[ The President shall hold office for a term of tv2) years and shall be succeeded
by the Deputy President.

i In the event of the President ceasing to hold efbefore the expiration of his
term, the Deputy President shall complete the tenth serve his own term as
President.

i All other elected Officers of the Institution shabld office for TWO YEARS
only. An Officer may contest for another postéf $o wishes.

DUTIES OF EXECUTIVE OFFICERS

The President

He shall: -

[ Preside over all meetings of the Council at whiehshpresent, and shall regulate
the proceedings.

i Preside at Annual General Meeting and other meetiofj the Institution
including the Board of Fellows.

it Cause the summoning of the Conference and othetingeeof the Institution
either on his own initiative or after a request basn made in writing.

iv  Direct all other officers of the Institution in tiperformance of their duties.

v Approve payment for all expenses after due scrutiny

vi  Perform or delegate another officer to performitiigation ceremonies of new
members at appropriate occasions

vii  Effect all decisions of the Council

viii  Effect all Annual General Meeting decisions

Deputy President

[ Shall assist the President or Deputises for hitmisrabsence as well as perform
other duties as may be assigned to him by the d&nessi

i Coordinates the Institution’s Scholarship and Entent Programmes (CRAIG
etc.)

i Be the leader of the Institution’s RepresentatateSURCON.

Vice President (International)

He shall: -

[ Serve as the coordinator of activities relatingthe Institutions International
Commitments e.g. FIG, CASLE.

i Coordinate the Annual Olumide Memorial Lecture aAdnual Fellows
Investiture.

it Supervises MCPD.

iv. Perform any other duty assigned to him by the Besdior the Deputy President

Vice President (National)

He shall: -

I Coordinate the activities of the State Branches.

11



6.5

6.7

6.8

6.9

Be the Chairman of the Editorial Board for the Niatter and the Journal.
Represents the Institution at Federal School o¥&ying, Oyo, Council.

Be the Chairman of the Membership Committee .

Perform any other duty the President or the Depuggident may assign to
him.

Secretary-General

The Secretary General shall perform smoothly afleduassigned or directed by the
President including the following: -

iv.

V.

Vi.

To summon meetings of the Institution on the divecof the President.
To record and keep minutes of all Annual Generagtihg including
short summary of decisions taken thereat.
To write and dispatch circulars, letters, and otterespondences
decided upon by the Council.
Shall recommend to the President all expenditweapproval.
To keep a Register of members of the Institution.
To furnish Annual or special reports of the acigstof the Institution or
any of its organs.

Vil. Shall perform all other duties assigned to himheyPresident or the

Council.

Assistant Secretary General

He shall assist the Secretary General in the digehaf his duties but will have
the following specific functions:-

iv.

Record the minutes at Executive meetings and dilb@dmeetings.
Ensure smooth and orderly preparations for the Ah@eneral
Meeting and Conference.

Ensure effective supervision, discipline, and welfaf all Staff of the
Institution. This is without prejudice tcetloverall supervision of the
Secretary General as provided for in Secti®2.

Maintain an inventory of all Institution’s propess.

Publicity Secretary

He shall:

Act as Public Relation Officer of the Institution.

Arrange to publish at intervals between Annual Gahlgleetings for
distribution to members, a Newsletter on news, &syeand matters of interest
to the Survey Community.

Carry out any publicity duties assigned to him iy President or the
Secretary General.

Financial Secretary

The duties of the Financial Secretary shall beoHg\frs:

To supervise the collection of all memebrs, (adimisfees, subscription
or levies due to the Institution ,etc) frommbers.

12



6.10

il To ensure that such monies amded over to the Treasurer and banked
within three days of the ret¢e@ipsuch monies.

iii. To furnish the Institution atery Annual General Meeting with a report
of the financial status of thetitution and members.

Treasurer

The duties of the Treasurer shall be as follows:

6.11

6.12

7.0

i. To receive for safe keeping all monies approvethkyinstitution to the credit
of the Institution within 3 days of receipt of suctonies.
. To deposit such monies in the Bank approved byrisigution to the credit
of the Institution within 3 days ottept of such monies
iii. Settle all bills as may be authorized for paymenthie President or Secretary

General.
iv. Present Report at the AGM.
V. Be a signatory to the Institution’s accounts.

Internal Auditor

He shall examine the correctness or otherwise ajrire and Expenditure account at
least quarterly and present report at the AGM o€asncil may direct from time to
time.

President’s Insignia of Office

The President shall wear a suitable Insignia ofid®f{PRESIDENTIAL CHAIN).
Such Insignia shall change hands at the investitig@ new President, to be held at
the Annual General Meeting.

THE COUNCIL

The Institution shall be governed by a Council ahdll comprise of

I All members of the Executive Committee of the lusibn.

. The Immediate Past President (IPP) and ImmedisteJeretary General.
iii. A Representative from each State Branch of thetirisin.

iv. A Representative of the Universities teaching sying

V. A Representative of the Polytechnics/Schools teachiirveying.

Vi. Registrar of the Surveyors Council of Nigeria (SURQ.

Vii. Chairmen of Professional Divisions: (Hydrograptbptogrammetry, GIS,

Geo-Informatics Surveyor in privategiiee (Resident Surveyors), etc).

vii. A Representative of Women in Surveying.
iX. A Representative of Surveying Students.
X. A Past President shall have a right of attendaha# @ouncil Meetings but

shall have no voting rights nor count towards deteation of quorum, save

13



the Immediate Past President.

7.1  The Council shall have power to appoint such mambecessary to fill such
vacancies as may occur between Annual General Mgetand may co-opt any
member whose service may be specifically requir&€lich co-opted member shall
attend Council meetings for such specific purpadg and shall not vote.

7.1.1 Any member of the Council who is absent withoutettelr of apology from two
consecutive Council meetings shall be cautioneadriting, after which if he persists,
he shall ceases to be a member.

7.1.2 A Council member who has served the Institutiothim capacity for at least one year
or where such lesser periods are involved by spdegsion of Council, shall at the
end of his membership of Council be issued witliegjye and a Certificate of service
to the Institution.

7.4 The Duties of the Council
The duties of the Council shall be as follows: -

I. To execute decisions taken at all General Meetings.

. To make regulations in pursuance of the aims afettsof the Institution.

iii. To initiate policy and plans for consideration aggbroval by the Annual
General Meeting.

V. To report activities of the Committees to the Anfbaneral Meeting for
ratification where applicable.

V. To revise our Business Plans in line with CAP 4&alelishing the Surveyors

Council of Nigeria.

Vi. To strive to encourage allied Professionals tostegiwith the
Institution.
Vii. To implement in its entirety the provision of aktion Discipline with

respect to misconduct or malpractice(s) by any merobthe Institution and
inform the Annual General Meeting the disciplinaagtion taken against
erring members.

All such regulations made by the Council duringétisn of office shall be
read our by the Secretary General at subsequentahi@eneral Meeting and
they shall be subject to approval.

viii.  The Council shall from time to time appoint amonigess the under

14



7.5

7.6

7.7

7.8

7.9

mentioned standing Committees from within its meralme from within the
membership of the Institution. It shall refer @lebate to them such of its

powers and duties as it may consider necessary.

I. Membership Committee.
il. Training/Education Committee.

iil. Public Relations Committee.

iv. Welfare and Insurance Committee.

V. Editorial Committee.

Vi. External and Communication Committee.
Vil. National Ethics Committee.

viii.  Strategy Committee

iX. AGM Planning/Organization Committee.
X. AGM Technical Committee.

Xi. MCPD Committee

Xil. Electoral Committee

There shall be four regular Council Meetingbedeld in any one year in the months
of July, October, February, and May. Emergencytmgemay be convened as and
when necessatry.

The Council may, at any time and whenever retgaein writing by at least ten
Corporate members are made, summon an Extra-Oydi@Baneral Meeting. A
minimum of 21 days notice shall be given for suceting.

Quorum

The quorum at any Council Meeting shall be onaltbir the membership strength
of the Council provided at least one of the memipeesent is either the President,
the Deputy President, a Vice President or the Sagré&eneral.

General Provisions
In the absence of the President and the Deputyidergs the Council members

shall elect one among them to preside.

Calling of the Council Meeting

The Secretary General shall at the request of tegident or in his absence the
Deputy President or any of the Vice Presidenthasase may be, or at the request of
not less than 50 per cent or half of the membeth®iCouncil call a meeting of the
Council as provided in article 7.4 and shall (uslesherwise unanimously agreed)
give not less than twenty one clear days noticeush meeting to all members of the
Council specifying briefly in such notice the agaridr the meeting.

15



7.10 Council proceedings

7.10.1 Except where otherwise provided every deaisf the Council shall be by a

simple majority of those present, each member ptelsaving one vote and in the
event of an equality of votes the President stalieha casting vote in addition to his
original votes as a members of the Council.

7.10.2 Minutes of the proceedings of the Council and efdktendance of members shall be

recorded in a book kept for the purpose and shakigned be the President of the
next succeeding meeting at which they shall be ra@ad every such minute so
recorded and signed shall in the absence of prb@fror therein be considered a
correct record.

7.10.3 The Council may act and exercise all its powerswitiistanding the occurrence of a

vacancy in their number.

7.10.4 An officer or member of Council shall imaietely vacate his office or seat on the

8.0

Council upon passing of a Council resolution carraut by at least 2/3 majority

removing him from Council because he is guilty of @onduct which is considered

by the Council as dishonorable or derogatory toRtefession or Institution provided

that the affected Officer or member of Council bagn given a prior opportunity to

defend himself before an investigation panel of lests than seven members of
Council appointed for that purpose, subject togherum rules.

STATE BRANCHES

Section 1.1 of this Constitution empowers the fdramof State Branches of the
Institution. Such Branches shall be formedStates where there are at least 10
members. Adjoiningtates with lesser number of members may group themsetve
form one Branch and grow until they break up tarf@tate Branches.

8.1 Each Branch shall elect its officers. Theagffs will include-
[ Chairman
i Vice Chairman
i Secretary
iv  Treasurer
v Assistant Secretary
vi  Financial Secretary
vii  Publicity Secretary
viii  Council Representative
ix  Internal Auditor

X  Ex-Officio members

8.2  The Branch is empowered to form its own EtRlosnmittee whose
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membership shall include the State Surveyor Gendmnel Federal Surveys
Chief Resident Surveyor in the State, the Headuote&y firm with the largest
number of Surveyors in its employment, and at letlsee Practicing
Surveyors.

8.3 The Tenure of office shall be two yeardweih option for elected officers to
serve another two- year term.

8.4  AStateBranch could form its own Standing or Ad hoc Cortees,

or make rules, or give directives to their membtersarry out specific tasks or
generalised responsibilities from time to time, yided such rules or
directives are not inconsistent with the Generalufoor objectives of the
Institution or the Constitution.
Such Committees will include:-

i Welfare and Insurance Committee.

i Ethics and Monitoring Committee.

i AGM Committee.

iv. Fund raising Committee

v Publicity and Programmes Committee

vi  Editorial Committee

vii  MCPD Committee

viii Electoral Committee

8.5 State Branches must submit periodic Reports to the $atae for insertion in
the Newsletter and shall present written Annualdrispto the Annual General
Meeting.
9.0 THE ANNUAL GENERAL MEETING (AGM)

9.1 Introduction

There shall be a General Meeting to be held eartheé second quarter of every year
and it shall be called the Annual General Meetia@Gl). The AGM is the highest
policy making organ of the Institution.

9.2  Composition
The right to participate is conferred on all Cogter Members (Fellows, Full

Members). All Non-Corporate members (Associates/filiaties, Probationers,
Technologists, Assistant Technologists) and allisteged Student members,
Honorary Fellows and Sustaining Members shall heavight of participation at the
AGM but shall not take part in the elections. Rgtion of all the eligible
categories of members in the elections shall bgestubo their fulfilling all financial
obligations to the Institution as at and when due.

9.3  Functions
The Annual General Meeting shall: -
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I Approve the Agenda and minutes of the precedinginmgeand shall discuss
matters arising thereof.

il. Receive and consider officers reports.

iii. Elect Officers during election years.

V. Transact such other business as may be propenlyatéed at such meetings.

V. Scrutinize and approve the Budget and Programnaetain for the President

and Council in the ensuing year.

9.4 Quorum

The Quorum at the Annual General Meeting shall e Hundred (200) or one
guarter of the members registered for the AGM, Wweier is less.

10.0 PERSONNEL
10.1 Auditors

At least once in every year, before the AGM, thecaats of the Institution shall be

examined and the correctness or otherwise of tt@me and expenditure account and
balance sheet ascertained by one or more Audippsiated at the preceding Annual

General Meeting of the Institution.

10.2 _Paid Staff
The Institution shall maintain paid staff at itstidaal Secretariat. The Administrative
Secretary shall head the administrative sectionlewttie Senior Executive Officer
(Accounts) shall head the Accounts section. Bofiteis shall be responsible to the
Secretary General.

11.0 SOURCES OF REVENUE FOR THE INSTITUTION
The Institution shall derive revenue from the urlilged sources at the moment; this
may enlarge as other sources unfold:
(). Annual subscription and dues
(ii). Corporate Fees by Corporate bodies
(ii).  Endowment funds
(iv).  Sale of NIS Plaques
(V). Sale of NIS Seals for Survey Plans
(vi).  Donations
(vii). Levies
(viii). Subvention fromState Branches accruing from Survey Plan validation and
Certificate of Deposit.
(ix).  AGM compulsory Levies by absentee (30% of AGM Regtfon free)
(x). NIS Publications
(xi).  Workshops — MCPD, Scale of Fees etc
(xii).  Exhibitions and Demonstrations
(xiii).  Survey Data Bank
(xiv). Proceed from pillar number issuance
(xv).  NIS Investments

12.0 ANNUAL SUBSCRIPTION AND LEVIES
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12.1

12.2

12.3

12.4

13.0

14.0

15.0

16.0

All members, excluding honorary members, gtell Annual subscription

and levies

The Institution shall determine the subsariptand levies to be paid from

time to time by members through the AGM

The Annual subscription shall be due ancpkeyon enroliment of a

member to the Institution and thereafter on theol January in each year. Payments
made at the AGM are acceptable as being on schéatulee year.

Exemption from payment of subscription shall ben¢ggd to members who have
attained the age 70 years provided that they haga borporate members of the
Institution for not less than 30 years.

NIS YEARLY BUDGET AND ACCOUNTS

The President-in-Council shall present through Wreasurer during the AGM
detailed Budgetary proposals for debate and appimwshe House. It behoves the
President-In-Council to operate the budget in therest of the Institution.

REPRESENTATION ON PUBLIC BOARDS/COUNCILS AND
INTERNATIONAL ORGANIZATIONS

14.1 Members to represent the Institution on Boards wblie Bodies shall be
elected at the Annual General Meeting. In an eerarg, the Council shall
appoint representatives to any Board and seekcedtdn at the subsequent
Annual General Meeting or through any other metasanay be approved by
Council.

14.2 All representatives on Board of Public Bodies srl@ader will submit reports
of proceedings and activities of such bodies toGbancil, which in turn shall
report to the Annual General Meeting.

14.3 Wherever such representatives are more than ome,Atinual General
Meeting or Council shall elect a leader from amtdrgmembers.

NIS — SURCON Bond In Law

Full effect shall be given to Section 15 of CAP 438JRCON ACT which states that
the Registrar shall, as soon as practicable, dfterentry in the Register of any
person’s name, or after the removal of such nammm fthe Register, give notice in
writing to the NIS of the entry or removal, as tese may be, together with all the
particulars relevant thereto. NIS shall reciprechy fully involving SURCON in
cases of disciplined Surveyors for complimentartyoac

TRUSTEES

16.1 The Trustees of the Institution for the purposéarid Perpetual Succession
Ordinance shall be elected at the Annual Gemeeting. Such trustees shall
not be less than three or more than fiveumnmber but must include at least 3
Past Presidents and they shall be knowhea®Registered Trustees of the
Nigerian Institution of Surveyors.

16.2 A Trustee of the Institution may be amaficial corporate member of the
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17.0

17.2

Institution or any Honorary Member of the Instituti Trustees shall hold
office for a term of five years but may be adviggdthe Council to withdraw
on grounds of ill health or other consideratiodsgl Trustees may be eligible
for re-election only once.

16.2 StateBranch Trustees shall comprise of at least twd €haairmen and two
Ex Councilors, plus one Ex-Officio member.

16.4 Common Seal

Trustees shall have a common seal, which shallnbthe custody of the
Secretary General at the National Secretariat anghall produce it when
required for use by the Trustees. All documentsbéoexecuted by the
Trustees shall be signed by at least three of tuednsealed with the common
seal.

DISCIPLINE

17.1 PROCEDURE FOR DISCIPLINE
Every member of the Institution shall be governgdhe Constitution of the
Institution so as not to prejudice his professiastatus or the reputation of the
Institution. Members of the Institution shall m@im maximum standard of
professional practice and conduct.
All cases of indiscipline and unethical professiomaisconduct among
members will be reported to the National Ethics Gutiee who will act
according to procedure approved by Council fronmetitm time. The Council
will deliberate on the report of National Ethics Qmittee on any case.
Council decision shall be communicated to such embe being investigated
and its decision shall be final. The AGM will beformed of Council’s
decision.

SOME PUNISHABLE OFFENCES AND THEIR SANCTIONS:

17.2.1 Non Adherence to Scale of Fees and Undercutting

A Surveyor is remunerated by his professional fdéss the duty of the Surveyor to
uphold in every way possible, the National scaléeet adopted by the Institution. A
Surveyor shall not offer his services at reducesk faor will he compete with a
colleague by under-cutting.

PENALTY

A Surveyor found guilty of contravening the prowiss of this section on any project
shall pay a fine equivalent to ten percent of tteia fees payable or the difference
between the actual and the offered fee whicheMeigiser.

17.2.2 Prohibition of Private Practice by A Survegr in Paid Employment

A Surveyor in paid employment shall not undertakg ather private survey practice
for any personal gains/benefits unless otherwispragided by the terms of his/her
employment.

PENALTY

(a) a fine of not less thaN10,000.00(Ten Thousand Naira) in the first instance.
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(b) Suspension of membership for a period of not léss t6 months at the next
instance in addition to paying the fine above.

17.2.3 _Engagqing in Another Surveyor’s Work
A Surveyor on being approached to proceed with ggsibnal work upon which
another Surveyor was previously engaged excepte@aded Surveyor, shall be guilty
of unethical behavior if he knowingly undertakes survey work without notification
and / or written consent of the original Surveyor.

PENALTY

(&) Fulfillment of all outstanding obligations to theiginal Surveyor and a fine of
not less than N50, 000.00 (Fifty Thousand Nairahefirst instance.

(b) Suspension of membership for a period of not léss 6 months at the next
instance.

17.2.4 False and Malicious Damage of A Surveyor
A Surveyor shall be guilty of an offence if he atf@s to injure falsely or maliciously,
directly or indirectly the professional reputatienprospects of another Surveyor.

PENALTY

A fine of not less thamN10, 000.09 (Ten Thousand Naira) and a written apology
(copied to the Ethics Committee ) to the Surveyadigmed, provided such written
apology would not be used further by the complair&urveyor against the Surveyor
apologizing.

17.2.5 Prohibitation of advertisement of a Surveyor’s Serice
A Surveyor shall be guilty of unethical behaviodirhie advertises or offers his
services as a Surveyor by means of circulars a @anouncement in the press. He
may however notify his clients by post or pressligation of any change of address
or in the constitution of his firm.

PENALTY
A fine of not less than N10, 000.00 (Ten Thousaaddy

17.2.6 Ealse Certification of Survey Data
A Surveyor shall be guilty of professional miscoadif he certifies, any survey plan,
survey data or any other records or any surveyingléo any land in respect of which
he has not carried out, or personally supervisedathole of such survey, examined
and satisfied himself of the correctness of entriresany field book and of the
calculations, working plans and other records inneztion therewith which may
have been made by other persons.

PENALTY

A fine of not less than N50, 000.00 (Fifty thousaNdira) shall be paid by the
offender.

17.2.7 Conviction in a Criminal Offence

A Surveyor shall be guilty of professional miscoadif he is convicted of any
criminal offence.
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PENALTY
Expulsion form membership and written notificattonSURCON

17.2.8 Misuse of Surveyors Name
A Surveyor shall not permit his name to be usedithof unauthorized practice of
surveying by any agency (personal or corporate).

PENALTY
A fine of not less than N50, 000.00 (Fifty Thousasaira) followed by suspension of
membership and recommendations to SURCON for fudiseiplinary action.

17.2.9 Approved Office
A Surveyor shall maintain a good and respectalieeofnspected and approved by
the State Branch and the State Ethics Committed vélrere the Surveyor has a
Branch Office, such an Office shall be manned Registered Surveyor.

PENALTY

The Surveyor shall be directed to close down armstsundard office and where the
offence persists three months thereafter, a finaatfless than N50, 000.00 (Fifty
Thousand Naira) shall be imposed.

17.2.10 Surveyor as Expert Witness in Court/Tribunal
A Surveyor shall maintain the status of Expert \&&® all the time, he shall not
present himself as the client’s witness.

PENALTY

The Ethics Committee shall investigate any repfrtinfringement and make
recommendations to the Council for appropriate same of not less that N20, 000.00
(Twenty thousand Naira) in the first instance.

17.2.11 Certification of Conduct by Surveyor
A Surveyor who contravenes this provision shallesgppbefore the National Ethics
Committee and shall on conviction be suspendedifomonths in addition to a fine
of N50, 000.00 (Fifty Thousand Naira) and SURCGiIfred accordingly.

17.2.12 Impersonation
A Surveyor shall be guilty of professional miscoati he certifies true copies of

another Surveyor’s plan or production without ttieeo Surveyor’s consent, except in
the case of a deceased or suspended Surveyors.

PENALTY

The offender shall face the National Ethics Conemitfor appropriate sanctions
which shall include a percentage of the currerns fdeargeable on the affected survey
plan in the first instance and fine of N25, 000(Qventy five thousand Naira)
subsequently.

17.2.13 Non Attendance to the Mandatory Continuindrofessional Development
A Surveyor shall continue his Professional Develeptmthroughout his career by
participating in organized courses and the Institis Mandatory Continuing
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Professional Development (MCPD) programmes and shavide opportunities for
the Professional Development of Surveyors and gtafier his supervision and

employment.

PENALTY
A quilty Surveyor shall appear before the Natioigthics Committee and be

appropriately sanctioned.

17.2.14 Aiding and Abetting Malpractice
A Surveyor shall be guilty of an offence if &iels or abets any form of survey

malpractice.

PENALTY
Suspension of membership for a period of r&g that one-year as may be

determined by the National Ethics Committee approved by Council.

17.2.15 Withholding or Hoarding of Survey Data or hformation
A Surveyor shall not willfully withhold from anoth&urveyor, such reasonable data

or information (within his exclusive possessiongaed by the latter to lawfully
execute a survey job.

PENALTY
A fine of not less thax¥10.000(Ten thousand Naira), and suspension for a perfiod

three (3) months.

17.2.16 Abuse of any NIS Title
A Surveyor shall not attach to his name, title erspnal identification in whatever form,

any NIS membership status not conferred on him cynCil Approval.

PENALTY
The offender shall pay a fine of not less tN&@, 000.0Q Twenty Thousand Naira) in the

first instance and if the offence persistBne of not less thaN10, 000.0QTen
Thousand Naira) for every month beyond witiehoffence is continued after

interdiction.

17.2.17 Any other professional misconductamtered herein, when identified by the
National Ethics Committee shall attract approprdigeiplinary measures.

17.2.18.1.1All penalties prescribed herein for amtsindiscipline shall exclude costs of
investigation, which shall be evaluated and applsxparately. Monetary
penalties shall be subject to review from time itoet by the National Ethics

Committee.

17.2.19  The Council of the Institution shadpeove all penalties and inform the AGM.

18.0 AMENDMENTS TO THE CONSTITUTION
18.1 Where the Institution or its Council recogsipe identifies a need for an
amendment to any provision of this Constitutiorghrsan amendment shall be
approved at the Annual General Meeting on the adacep of such
recommendations presented by a Review panel dupoiaied for that
purpose.
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18.2  Any provision of this Constitution can alsodmended by a motion from
member(s). Notices of such a motion shall be giweithe member(s) to the
Secretary General and circulated a least 30 ddgsebthe date of the meeting
at which the motion shall be considered.

18.3 Any amendment shall be by two-third majorityalb eligible voters present at
the Annual General Meeting.

19.0 TRANSITIONAL PROVISIONS
With the adoption of the Draft Constitution of thNégerian Institution of Surveyors 2001 at
the Annual General Meeting and Conference held iimisl, NigerState from 30" May to £

June 2001, the following transitional provisionsdmme effective:

From the ¥ of June, 2001 when the incumbent President béggnkst year in office, the®1
Vice President becomes the DEPUTY PRESIDENT (PessicElect) while the ™ Vice
President becomes thé& Vice President while doubling as the second Vicesiglent in the
performance of the functions of the office. At @02 Annual General meeting when the
Deputy President becomes the President, the Vice President becomes the Deputy
President (President-elect). Election shall bel tedl the AGM to fill the posts of Vice
Presidents along with that of the other membeth®Executive.

All incumbent Full members who are not yet regesteby SURCON as Surveyors are
advised to acquire their registration within 3 yedrom the date of adoption of this
Constitution or forfeit their Corporate membershiptus. Also, all Associate members shall
be legible to be elevated to Full Membership, éytthave been registered as Surveyors by
SURCON. Associate members who were Corporate mesmioe the immediate Past

Constitution are deemed to still be Corporate membethe Institution.

DATED This 7" DAY OF MAY, 2004 at the NIS Secretariat, PC1 Engineering Close,

Victoria Island, Lagos.
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Definitions

APPENDIX

In these articles, unless the context requiresioibe:

iv

vi

Vii

viii

Xi

Xii

Xiii

Xiv

XV

Xvi

“Institution” means the Nigerian Institution of $eryors

“Surveyor” means someone registered as a SurveySIUMRCON

Words in singular include the plural and vice versa

Words importing the masculine gender include thaiféne gender and vice
versa

The word “month” means calendar month

“President” means the President of the Institutdio also is the Chairman of
the Board of Fellows.

“Council” refers to the Council of the Institution

“State/FCT means anytate of Federal Republic of Nigeria and the Federal
Capital Territory

“State Branch” means a Branch of the Institution in &tgte recognized by the
National Body

“Board” means the Board of Fellows

Officers of the Institution shall mean the electefiicers of the Nigerian
Institution of Surveyors.

Trustees means the Registered Trustees of théulimti for the purpose of land
perpetual succession ordinance or Act.

Misconduct means conduct or practice that is prejaidto the good name or
reputation of the Institution or Surveyors gengrallMisconduct shall include
corruption, dishonesty, stealing, embezzlemenefalaims, assault, negligence
of duty, perjury, falsification or unauthorized usé Survey or Geomatic
Information .

Financial member mean a member who is up-to-datehig financial
commitments to the Institution.

“AGM” means the Annual General Meeting of the Ingibn.

“*SURCON" means the Surveyors Council of Nigeria.
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xvii “Staff” refers to all employees of the Institution.

xviii “Seal” means Common Seal of the Institution.

xix MCPD means Mandatory Continuous Professional Dgveémnt
xx HND means Higher National Diploma.

xxi ND means National Diploma.
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